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What's New

 These meetings have been productive in addressing policy
and procedures, programming needs of female offenders
and training needs of staff. Another change that has
recently taken place is the movement of the girl's secure
care center in Salt Lake City.  Near the end of September,
the entire “Cottonwood” unit at Wasatch, including staff,
moved to Living Center “D” at Decker Lake.

While the transition is not easy for anyone involved, Larry
Mendez, the APD of Decker Lake, has been proactive in
making the transition as smooth as possible.  All of the
staff at Decker Lake have begun to receive training on
female offenders and he plans to have them continue to
receive training throughout the next year.

The holiday season is coming upon us quickly.  This time
of the year can often be difficult for the youth in our care.
It is your hard work and the relationships they have with
you that will help them through the season.

Over the past three months, I have been around to several
facilities and have seen dedication by several employees to
make our State's female programming solid.  While change
can be difficult, many of you have worked hard at
implementing new programming targeted to our female
population.  In Cedar City over 30 staff attended and fully
participated in gender specific training, showing their
commitment to this population.  With the growth of female
programming, the role of AFAN task force members
becomes increasingly important.

Each facility/program throughout the state should have an
identified member of the AFAN task force.  (A list of task
force members can be found at the end of this newsletter.
If you facility does not yet have an assigned member, and
you are interested in serving on the task force, please
contact your APD.)

These task force members meet quarterly within their
regional area.  A regional task force member, who is
responsible for these meetings, then attends a statewide
task force meeting, which also happens quarterly.

 Recently, it seems that the numbers of girls in our system
are going down.  In a meeting with the Utah Board of
Juvenile Justice, it was reported that the number of girls
involved with the courts is actually going up.  This would
suggest that we will be receiving some of those kids,
therefore, like other numbers, we think our numbers will
rise.

Director's Message

Dan Maldonado

As we express our gratitude, we must never forget that the highest appreciation
is not to utter words, but to live by them.  ~John Fitzgerald Kennedy
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Vanessa Jarrell has worked for the Division of Juvenile
Justice Services since 1983.  She has worked as a
supervisor at Mill Creek, Decker Lake and with the Youth
Parole Authority.  She has been the APD over the Salt
Lake Observation and Assessment and is currently the
APD at Wasatch Secure Care.

In 1997 the division began focusing more on the female
population and the Salt Lake O&A was asked to open a
six-bed female unit.  At that same time Wasatch was being
remodeled to accommodate a secure care population,
including the first secure care female unit.  Vanessa has
played a leading role in the divisions advancements in
understanding and working with adolescent females and
has the following to say.

“Over the years, I have seen our level of sophistication
grow in how we address the needs of females.  We have
some experience and maturity in our programs that was
lacking when we first started, like the whole notion of men
not being hired to work in our female programs.  Our
training has changed to accommodate the mental health
problems of our population along with specialty training
for working with females.  I believe we are kept pretty
abreast of thoughts/advances in the thinking about girls.
For example, the issue of providing separate school classes
for girls.  The need to expand our continuum of services
for girls is being addressed.”

Vanessa has found her time working with girls to be very
rewarding and said “definitely the girls are easier to
engage in activities, treatment groups, etc and were a real
boost our student council!  Most rewarding at my position,
though, is feeling part of a team that creates a safe place
for girls to work on their lives.  Along with that is to see
how staff develop from being overwhelmed when first
placed in a female unit, to growing on the job and
becoming advocates for the girls.”

With the recent changes in secure care, Vanessa's time will
be devoted to improving services to another population.
Her valuable insight and commitment to improving gender
specific services will be missed.  Those who will have the
opportunity to now work with her will quickly learn of her
devotion to the youth in our system.  Those who have
worked with Vanessa have commented on their
experiences with her.

“Vanessa is very knowledgeable and passionate about her
work not only with the female population but with all
juvenile offenders.  She has many years of experience to

draw upon. She has worked in various roles in the Juvenile
Justice system and especially in the Secure Care setting.
She has a solid understanding of adolescent development
and delinquent behavior. Vanessa has compassion for the
youth she works with yet is able to hold them accountable
for their behavior.  She has been and continues to be a real
asset to the Division of Juvenile Justice Services.” ~ Julie
Shaheen

“I first became acquainted with Vanessa over 25 years ago
when she was working as a probation officer and I was a
supervisor at the Salt Lake County Detention Center.  Our
careers have continued to cross paths ever since.

Vanessa is a bright and capable woman and goes after
whatever she believes in.  Vanessa is all about the kids and
what is in their best interest.  This can be demonstrated by
her enthusiasm when talking to others about successes the
youths have experienced and the individual gains each has
made while in the facility.  Vanessa enjoys talking directly
with the youths and is genuinely interested in their
perspectives and views.  She is committed to program
improvement and professional growth.  She is never afraid
to take on new projects and will research a particular
subject and take advantage of training opportunities to
ensure she is well prepared.  Vanessa is dedicated to the
staff she supervises.  She is interested in retaining staff and
finding ways to motivate and reward employees.  She is a
strong employee advocates yet holds them accountable.
She seeks knowledge and works along side staff to better
understand needs.  Vanessa has a wonderful sense of
humor and a quick wit.” ~ Gaby Anderson

November 2006

Nanon Talley

Vanessa Jarrell
Wasatch Youth Center
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Programming Ideas
                               Just Because Poems

One of the more popular female specific groups that we
provide at Salt Lake Early Intervention is the Just Because
Poem activity.  After group expectations and rules are
discussed, the facilitator begins by introducing the
meanings of stereotypes and prejudice.  After giving the
girls an opportunity to give their opinions on what they
think “prejudice” and “stereotype” mean, the actual
meaning of each word is defined.  The girls are given
examples of some Just Because Poems previously written
and are given instructions on how to write their own.
Once the girls are given time to work on their poems, they
are given colored paper and crafts to design a paper to
copy their poems on to.  This gives the girls an opportunity
in conjunction with writing the poems to express their
feelings and to share a part of themselves.  It is not
mandatory for any of the youth to share but if any of the
girls feel comfortable and would like to read or discuss
about their poem to the group then they are more than
welcome to.  With remaining time the girls complete a
survey that asks them to explain different aspects of their
personal preferences, such as what kinds of things do they
worry about and what are some of their personal aspects
that they would like staff to know about.  While trying to
build a relationship and establish trust with these girls it is
important to process all of the information and pay
attention to their answers.  If there is remaining time then
the girls can feel free to talk about their favorite actors,
music, books, and other general interests.

                         Just Because Poem

Just because I was rapped
Doesn't mean I am not a virgin
Doesn't mean that I am a disgrace
Doesn't mean I can't speak my mind
I am a human being with real feelings

Just because I love poetry
Doesn't mean I am depressed
Doesn't mean I am suicidal
Doesn't mean I can't confess
I am free spirited

Just because I am in the system
Doesn't mean I am bad
Doesn't mean that my life is a shame
Doesn't mean I love the pain and the heartache
I really love to have fun

Just because I was born in IRAN
I am not a belly dancer
I am not a fortuneteller
I am not a camel rider
I am a POET

Just because I am a WOMAN
I don't like diamonds
I don't love to shop
I don't worship credit cards
I love to play with CLAY

Just because I am a JEW
I don't make a fortune
I don't hate Arabs
I don't believe in “an eye for an eye”
I remember and give refuge

Just because I am a MOTHER
I am not regretful
I am not a martyr
I am not a fixer
I am a FREE SPIRIT Jessica Xias

Just Because Poem
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Davis Youth Services (DYS), an Early Intervention
Program for JJS, is currently serving the Davis County
area as a resource for Juvenile Receiving (JRC),
Community Counseling, Community Youth Groups, a
Parenting Group, and Junior High Outreach Groups.

The Community Counseling program at DYS offers
approximately eight weeks of free counseling to families
and a variety of youth ranging in age from 11 to 17. Youth
groups held at DYS include Theft Reform, Drug and
Alcohol, Smoking Cessation, Social Issues, Parenting
Teens with Love and Logic, Aggression Replacement
Training, Paths to the Future for Females, and Victim
Awareness. All groups are offered to youth within Davis
County who may be school or court ordered, or youth may
enroll on a voluntary basis. In addition to youth groups
held at the center, the counselors at DYS are actively
working with some of the local junior high schools and
their school counselors to provide interactive skill-building
groups within the school setting. In addition to serving the
families of Davis County, DYS continues to work
collaboratively with the Davis County police departments
in efforts to allow officers to effectively utilize their time
to be able to quickly return to duty.

Addressing the needs of the female population is a
continual effort amongst DYS staff. Currently, the female
JRC population at DYS is reasonably equal to that of
males, and females receiving community counseling
exceeds males. One aspect specifically implemented to
address the female population is the Paths to the Future for
Females group. This group incorporates concepts from the
“Girls Circle” curriculum. The activities and skill building
tasks range from communication skills, self-esteem/self-
identity, mother/daughter relationships, dating violence/
abusive relationships, goal setting, sexuality, and teen drug
use and abuse. Girls who attend this group have reported
feeling comfortable, learning things about themselves, and
learning ways to deal more effectively with relationships.

The overall goal of DYS is to prevent youth from entering
or escalating further into the Juvenile Justice System. In
efforts to achieve our goal, DYS collaborates with local
law enforcement, the schools, and allied agencies, to
address and meet the risks and needs of Davis County
youth. DYS administration and staff will continually seek
opportunities to improve programming in attempts to
address the needs of diverse populations within Davis
County.

What's Happening at:

Shawna Flinders and Tracy

Team Building
At the Split Mountain Youth Center, staff there participated in a team building exercise in which they assembled bicycles.
Following the team building experience, they then were able to donate the 4 bicycles, along with helmets, to youth in
DCFS custody.  They felt this experience not only helped build their staff team at the center, but was also a good way of
building rapport with a larger, department team.

Teams, what comes to mind is the feeling of satisfaction
and the sense of accomplishment that comes out of hard
work, stress, and lots of laughter.

What makes the team experience so great is a combination
of several factors. But the most important factor is how I
feel about myself during the group (team) process. The
group experiences that are most memorable are the ones in
which I feel I had made significant contributions.

In many ways it's up to the individual whether or not s/he
has a positive or negative experience. We often think too
highly of how others relate to us, but with a conscious
effort, we as individuals can make the ultimate difference
in how we affect the group process and outcomes. This
means that we have to make a commitment, to ourselves
and to the members of the team to do our part.

 Here's what I think it means to do our part: 1. Decide to
accept your team members as they are, 2. Be Honest, 3.
Be Humble, 4. Respectful of others points of views, 5.
Encourage your team members.

Doing our part simply acknowledges that we are, indeed,
empowered to make a difference in our teams. Being a
team player that is accepting, honest, humble, and
encouraging is a conscious decision we all need to make.

JoAnn McNutt

November 2006
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Moving On

My name is Eliza Preston, and I am 26 years old. It is hard
to believe that an entire decade has passed since I was in
the Juvenile Justice Services `system'. I first entered JJS
when I was 13 years old, and I remained until I was almost
16; I remember getting my driver's license soon after my
release from JJS. I experienced several different proctor
families, schools, and peers during my involvement with
JJS. I completed several different programs, including
wilderness. I am certainly not proud of the behaviors or
attitudes that landed me in JJS, so I won't share my war
stories as a means of relating to youth who are going
through similar times in their lives, but let me just say that
I was involved in some bad things and that I can indeed
relate.

To meet me today, one would never think that I was once
involved with JJS. I am in a good place in my life. I am the
perpetual college student (because I am always so busy I
can only take a few courses at a time) studying business
management and accounting. I have worked as an
accountant at a credit union in the same community where
I grew up for nearly 4 years now. I often see people that
have known me for a long time. They are always so
surprised to see where I am at in life. It is very rewarding
to know that I project a personal strength and power that
people can see, and hopefully be inspired by.

I have my own office, and my official titles are
Bookkeeper and (most recently designated) Compliance
Officer. I just bought a house last year, where I live with
my boyfriend, our three beautiful daughters (ages 7, 8 and
9), our two dogs and our Parrot.

The most important thing that I have learned during my
maturation and growth into adulthood is that no one will
ever care about me and what happens in my life as much
as I have to. Everything that I will ever accomplish in my
lifetime will be the direct result of the efforts that I have
made.

Knowing and truly believing this has empowered me to
achieve a better life and future for myself and for my
family. I wanted to improve my life and to be a better
person. I want my parents and my children to be proud of
who I am.

There are obviously other issues that young women who
are involved in JJS face, besides not realizing their own
strength and beauty. Often there are harmful family issues
that must be dealt with or personal tragedies that haunt
them, but in order for them to heal and develop their own
success stories they must believe that there is hope for
them! They must be made to realize that there is a future
and not just a right here and right now. They have the
strength to change, they just may need time and sincere
mentoring to find it and cultivate it into their own personal
asset. Women are such amazing creatures, and have so
much to offer the world! Often times our female youth
aren't concerned with the fact that one day they will in fact
be grown women, and that they too have so much to offer.
While in JJS the girls aren't always open to the
opportunities that can help them realize their potential and
reach for it. We need to truly care, and provide them with
opportunities in order to raise the success rate for the girls
who will eventually leave JJS. If just one young girl reads
my story, and can find the strength in herself to change for
the better, then my sharing will not have been in vain.

Resources

http://www.law.umn.edu/jli/beccabill.htm  Article from the University of Minnesota Law Journal examines the gender-
specific problems and needs of girls in the juvenile justice system. Also examines the specific case of one young runaway
girl and the state legislation that resulted from her case.

Big Sisters of Los Angeles
http://www.bigsistersla.org/home.htm  Group aims to empower at-risk girls by pairing them with female role models in
mentoring relationships. The web site provides information about available orientations, activities, and trainings.
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State Task Force Contacts

State Wide: Vanessa Jarrell (801) 265-5808
Nanon Talley (801) 538-4312

Training: Sharon Osborne (801) 265-7571
Logan:  Holly Tuha (435) 723-2031
Ogden: Chanelle Toyn (801) 334-0210
Salt Lake: Heidi Groussman (801) 284-0257
                 Kelly Shaheen (801) 954-9224
Utah County: Noela Karza (801) 370-0503
                       Chris Roach (801) 342-7840
 St. George Sterling Cabana (435) 627-2800
 Rural: Joann Smuin (435) 789-2045

Reflections: Sheila Wooten (801) 779-6521
Ogden CM: Emmett White (801) 779-6527
Millcreek: Sosie Bouchard (801) 334-0210
Archway: Ken Kashiwaeda (801) 778-6502
Ogden O&A:  Danny Whittaker (801) 627-0326
Davis YS: Tracy Hart (801) 447-0958
Davis Area YC: Cindy Clayburn (801) 774-8767
Farmington Bay: Trevor Loria (801) 451-8620
Weber Valley: Heather Treece (801) 825-2794

By Area

By Facility

 ICAP: Linda Lowe (801) 265-5960
O&A: Heidi Groussman (801) 284-0257
Decker Lake Andrea Casto (801) 954-9200
SLCM: Diane Draper (801) 265-7577
SL EI: Jessica Xiaz (801) 685-5710
Genesis: Ed Conley (801) 576-6700
SLVDT: Jill Rainey  (801) 265-2060
SL YS Lori Lake (801) 269-7514
Slate Canyon: Shanan Cutler (801) 342-7888
Lightening Peak:
Orem CM Kritsana Imvitaya (801)426-7433
Springville O&A: Rick Harwood (801)-491-0131
Dixie Area Detention:Lahi Vaka (435) 627-2800
Washington CYCC:  Tami Fullerton (435) 656-6100
Iron County YC: Misty Larsen (435) 568-1704
Southwest Utah YC: Jill McKinlay (435) 867-2500
Canyonlands YC Robynn Parker (435) 259-3733
Castle Country YC Tonia Turpin  (435) 636-4723
Central Utah YC Ronni Grimlie (435) 893-2366
Split Mountain YC Angalee Hatch (435) 789-2045
Box Elder:
Cache Valley YC: Tonya Lundahl (435) 713-6260
Copper Springs:

If you wish to submit anything for the next newsletter, please send it to Nanon Talley through email by February
1st.  This is a great place to recognize the efforts that are being made around the state and to learn of each other's
successes!

Employee Spotlight

Misty is a Counselor III at the Iron County Youth Center
in Cedar City.  Misty has been a key proponent in using
her experience to improve the way ICYC works with
females. Misty brings a wide variety of experience with
her from the different populations and programs she has
served within DJJS.  She continually makes suggestions
and recommendations to improve the delivery of services
regarding the needs of their female population.  Misty has
been vocal in suggesting and emailing her thoughts on
how beneficial the “Girls Conferences” were at the
Statewide Trainings.  She is always looking for new
information and resources that will better serve the youth.
She has been key in accessing and developing new
material and group information that the youth benefit
from.  Misty displays a sincere passion in helping the
youth in our care.  She is able to hold youth accountable
while treating all youth equally with dignity and respect.
Youth feel safe with Misty because they know her to be
fair and consistent.  She is a true advocate for the youth.
Misty is always polite and professional in her dealings
with the youth as well as staff, volunteers, parents, law
enforcement and other allied agencies

She has a calm soothing demeanor, which helps her
diffuse problems with youth and their parents when they
come into Youth Services for Crisis Intervention.  Misty's
positive attitude is her most valuable resource.  She
always has a smile on her face.  She volunteers to take on
new assignments with enthusiasm and willingness.  She
constantly looks for ways to boost morale and has the
ability to promote team building within the facility.  Her
co-workers enjoy her, often seeking her out for advice and
guidance.  Misty is a valuable resource and we feel very
lucky to have her passion and dedication.

Misty Larsen
Iron County Youth Center

Jill McKinaly
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 These meetings have been productive in addressing policy and procedures, programming needs of female offenders and training needs of staff. Another change that has recently taken place is the movement of the girl's secure care center in Salt Lake City.  Near the end of September, the entire “Cottonwood” unit at Wasatch, including staff, moved to Living Center “D” at Decker Lake. 
 
While the transition is not easy for anyone involved, Larry Mendez, the APD of Decker Lake, has been proactive in making the transition as smooth as possible.  All of the staff at Decker Lake have begun to receive training on female offenders and he plans to have them continue to receive training throughout the next year.  
 
The holiday season is coming upon us quickly.  This time of the year can often be difficult for the youth in our care.  It is your hard work and the relationships they have with you that will help them through the season.
Over the past three months, I have been around to several facilities and have seen dedication by several employees to make our State's female programming solid.  While change can be difficult, many of you have worked hard at implementing new programming targeted to our female population.  In Cedar City over 30 staff attended and fully participated in gender specific training, showing their commitment to this population.  With the growth of female programming, the role of AFAN task force members becomes increasingly important.  
 
Each facility/program throughout the state should have an identified member of the AFAN task force.  (A list of task force members can be found at the end of this newsletter.  If you facility does not yet have an assigned member, and you are interested in serving on the task force, please contact your APD.)
 
These task force members meet quarterly within their regional area.  A regional task force member, who is responsible for these meetings, then attends a statewide task force meeting, which also happens quarterly.     
 
 Recently, it seems that the numbers of girls in our system are going down.  In a meeting with the Utah Board of Juvenile Justice, it was reported that the number of girls involved with the courts is actually going up.  This would suggest that we will be receiving some of those kids, therefore, like other numbers, we think our numbers will rise.
 
 
Director's Message
Dan Maldonado
As we express our gratitude, we must never forget that the highest appreciation is not to utter words, but to live by them.  ~John Fitzgerald Kennedy
Adolescent Female Advocacy Network
Outstanding Employee
Vanessa Jarrell has worked for the Division of Juvenile Justice Services since 1983.  She has worked as a supervisor at Mill Creek, Decker Lake and with the Youth Parole Authority.  She has been the APD over the Salt Lake Observation and Assessment and is currently the APD at Wasatch Secure Care.
 
In 1997 the division began focusing more on the female population and the Salt Lake O&A was asked to open a six-bed female unit.  At that same time Wasatch was being remodeled to accommodate a secure care population, including the first secure care female unit.  Vanessa has played a leading role in the divisions advancements in understanding and working with adolescent females and has the following to say.
 
“Over the years, I have seen our level of sophistication grow in how we address the needs of females.  We have some experience and maturity in our programs that was lacking when we first started, like the whole notion of men not being hired to work in our female programs.  Our training has changed to accommodate the mental health problems of our population along with specialty training for working with females.  I believe we are kept pretty abreast of thoughts/advances in the thinking about girls.  For example, the issue of providing separate school classes for girls.  The need to expand our continuum of services for girls is being addressed.” 
 
Vanessa has found her time working with girls to be very rewarding and said “definitely the girls are easier to engage in activities, treatment groups, etc and were a real boost our student council!  Most rewarding at my position, though, is feeling part of a team that creates a safe place for girls to work on their lives.  Along with that is to see how staff develop from being overwhelmed when first placed in a female unit, to growing on the job and becoming advocates for the girls.” 
 
With the recent changes in secure care, Vanessa's time will be devoted to improving services to another population.  Her valuable insight and commitment to improving gender specific services will be missed.  Those who will have the opportunity to now work with her will quickly learn of her devotion to the youth in our system.  Those who have worked with Vanessa have commented on their experiences with her.
 
“Vanessa is very knowledgeable and passionate about her work not only with the female population but with all juvenile offenders.  She has many years of experience to
draw upon. She has worked in various roles in the Juvenile Justice system and especially in the Secure Care setting. She has a solid understanding of adolescent development and delinquent behavior. Vanessa has compassion for the youth she works with yet is able to hold them accountable for their behavior.  She has been and continues to be a real asset to the Division of Juvenile Justice Services.” ~ Julie Shaheen 
   
“I first became acquainted with Vanessa over 25 years ago when she was working as a probation officer and I was a supervisor at the Salt Lake County Detention Center.  Our careers have continued to cross paths ever since.
 
Vanessa is a bright and capable woman and goes after whatever she believes in.  Vanessa is all about the kids and what is in their best interest.  This can be demonstrated by her enthusiasm when talking to others about successes the youths have experienced and the individual gains each has made while in the facility.  Vanessa enjoys talking directly with the youths and is genuinely interested in their perspectives and views.  She is committed to program improvement and professional growth.  She is never afraid to take on new projects and will research a particular subject and take advantage of training opportunities to ensure she is well prepared.  Vanessa is dedicated to the staff she supervises.  She is interested in retaining staff and finding ways to motivate and reward employees.  She is a strong employee advocates yet holds them accountable. She seeks knowledge and works along side staff to better understand needs.  Vanessa has a wonderful sense of humor and a quick wit.” ~ Gaby Anderson
 
 
 
 
 
 
 
 
 
 
 
 
 
November 2006
Nanon Talley
Vanessa Jarrell
Wasatch Youth Center
Adolescent Female Advocacy Network
November 2006
Programming Ideas
                               Just Because Poems
 
One of the more popular female specific groups that we provide at Salt Lake Early Intervention is the Just Because Poem activity.  After group expectations and rules are discussed, the facilitator begins by introducing the meanings of stereotypes and prejudice.  After giving the girls an opportunity to give their opinions on what they think “prejudice” and “stereotype” mean, the actual meaning of each word is defined.  The girls are given examples of some Just Because Poems previously written and are given instructions on how to write their own.  Once the girls are given time to work on their poems, they are given colored paper and crafts to design a paper to copy their poems on to.  This gives the girls an opportunity in conjunction with writing the poems to express their feelings and to share a part of themselves.  It is not mandatory for any of the youth to share but if any of the girls feel comfortable and would like to read or discuss about their poem to the group then they are more than welcome to.  With remaining time the girls complete a survey that asks them to explain different aspects of their personal preferences, such as what kinds of things do they worry about and what are some of their personal aspects that they would like staff to know about.  While trying to build a relationship and establish trust with these girls it is important to process all of the information and pay attention to their answers.  If there is remaining time then the girls can feel free to talk about their favorite actors, music, books, and other general interests. 
 
                         Just Because Poem
 
Just because I was rapped
         Doesn't mean I am not a virgin
         Doesn't mean that I am a disgrace
         Doesn't mean I can't speak my mind
         I am a human being with real feelings
 
Just because I love poetry
         Doesn't mean I am depressed
         Doesn't mean I am suicidal
         Doesn't mean I can't confess
         I am free spirited
 
Just because I am in the system
         Doesn't mean I am bad
         Doesn't mean that my life is a shame
         Doesn't mean I love the pain and the heartache
         I really love to have fun                  
 
 
Just because I was born in IRAN
         I am not a belly dancer
         I am not a fortuneteller
         I am not a camel rider
         I am a POET
 
Just because I am a WOMAN
         I don't like diamonds
         I don't love to shop
         I don't worship credit cards
         I love to play with CLAY
 
Just because I am a JEW
         I don't make a fortune
         I don't hate Arabs
         I don't believe in “an eye for an eye”
         I remember and give refuge
 
Just because I am a MOTHER
         I am not regretful
         I am not a martyr
         I am not a fixer
         I am a FREE SPIRIT
 
 
                  
 
Jessica Xias
Just Because Poem
Adolescent Female Advocacy Network
Davis Youth Center
Davis Youth Services (DYS), an Early Intervention Program for JJS, is currently serving the Davis County area as a resource for Juvenile Receiving (JRC), Community Counseling, Community Youth Groups, a Parenting Group, and Junior High Outreach Groups. 
 
The Community Counseling program at DYS offers approximately eight weeks of free counseling to families and a variety of youth ranging in age from 11 to 17. Youth groups held at DYS include Theft Reform, Drug and Alcohol, Smoking Cessation, Social Issues, Parenting Teens with Love and Logic, Aggression Replacement Training, Paths to the Future for Females, and Victim Awareness. All groups are offered to youth within Davis County who may be school or court ordered, or youth may enroll on a voluntary basis. In addition to youth groups held at the center, the counselors at DYS are actively working with some of the local junior high schools and their school counselors to provide interactive skill-building groups within the school setting. In addition to serving the families of Davis County, DYS continues to work collaboratively with the Davis County police departments in efforts to allow officers to effectively utilize their time to be able to quickly return to duty.
 
 
 
Addressing the needs of the female population is a continual effort amongst DYS staff. Currently, the female JRC population at DYS is reasonably equal to that of males, and females receiving community counseling exceeds males. One aspect specifically implemented to address the female population is the Paths to the Future for Females group. This group incorporates concepts from the “Girls Circle” curriculum. The activities and skill building tasks range from communication skills, self-esteem/self-identity, mother/daughter relationships, dating violence/abusive relationships, goal setting, sexuality, and teen drug use and abuse. Girls who attend this group have reported feeling comfortable, learning things about themselves, and learning ways to deal more effectively with relationships.  
 
The overall goal of DYS is to prevent youth from entering or escalating further into the Juvenile Justice System. In efforts to achieve our goal, DYS collaborates with local law enforcement, the schools, and allied agencies, to address and meet the risks and needs of Davis County youth. DYS administration and staff will continually seek opportunities to improve programming in attempts to address the needs of diverse populations within Davis County. 
 
 
What's Happening at:
Shawna Flinders and Tracy Hart
 
Team Building
At the Split Mountain Youth Center, staff there participated in a team building exercise in which they assembled bicycles.  Following the team building experience, they then were able to donate the 4 bicycles, along with helmets, to youth in DCFS custody.  They felt this experience not only helped build their staff team at the center, but was also a good way of building rapport with a larger, department team.  
 
Teams, what comes to mind is the feeling of satisfaction and the sense of accomplishment that comes out of hard work, stress, and lots of laughter.
 
What makes the team experience so great is a combination of several factors. But the most important factor is how I feel about myself during the group (team) process. The group experiences that are most memorable are the ones in which I feel I had made significant contributions.
 
In many ways it's up to the individual whether or not s/he has a positive or negative experience. We often think too highly of how others relate to us, but with a conscious effort, we as individuals can make the ultimate difference in how we affect the group process and outcomes. This means that we have to make a commitment, to ourselves and to the members of the team to do our part.
 
 Here's what I think it means to do our part: 1. Decide to accept your team members as they are, 2. Be Honest, 3. Be Humble, 4. Respectful of others points of views, 5. Encourage your team members.
Doing our part simply acknowledges that we are, indeed, empowered to make a difference in our teams. Being a team player that is accepting, honest, humble, and encouraging is a conscious decision we all need to make. 
 
JoAnn McNutt
November 2006
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Moving On
My name is Eliza Preston, and I am 26 years old. It is hard to believe that an entire decade has passed since I was in the Juvenile Justice Services `system'. I first entered JJS when I was 13 years old, and I remained until I was almost 16; I remember getting my driver's license soon after my release from JJS. I experienced several different proctor families, schools, and peers during my involvement with JJS. I completed several different programs, including wilderness. I am certainly not proud of the behaviors or attitudes that landed me in JJS, so I won't share my war stories as a means of relating to youth who are going through similar times in their lives, but let me just say that I was involved in some bad things and that I can indeed relate.
 
To meet me today, one would never think that I was once involved with JJS. I am in a good place in my life. I am the perpetual college student (because I am always so busy I can only take a few courses at a time) studying business management and accounting. I have worked as an accountant at a credit union in the same community where I grew up for nearly 4 years now. I often see people that have known me for a long time. They are always so surprised to see where I am at in life. It is very rewarding to know that I project a personal strength and power that people can see, and hopefully be inspired by.
 
I have my own office, and my official titles are Bookkeeper and (most recently designated) Compliance Officer. I just bought a house last year, where I live with my boyfriend, our three beautiful daughters (ages 7, 8 and 9), our two dogs and our Parrot. 
 
The most important thing that I have learned during my maturation and growth into adulthood is that no one will ever care about me and what happens in my life as much as I have to. Everything that I will ever accomplish in my lifetime will be the direct result of the efforts that I have made. 
 
 
 
Knowing and truly believing this has empowered me to achieve a better life and future for myself and for my family. I wanted to improve my life and to be a better person. I want my parents and my children to be proud of who I am. 
 
There are obviously other issues that young women who are involved in JJS face, besides not realizing their own strength and beauty. Often there are harmful family issues that must be dealt with or personal tragedies that haunt them, but in order for them to heal and develop their own success stories they must believe that there is hope for them! They must be made to realize that there is a future and not just a right here and right now. They have the strength to change, they just may need time and sincere mentoring to find it and cultivate it into their own personal asset. Women are such amazing creatures, and have so much to offer the world! Often times our female youth aren't concerned with the fact that one day they will in fact be grown women, and that they too have so much to offer. While in JJS the girls aren't always open to the opportunities that can help them realize their potential and reach for it. We need to truly care, and provide them with opportunities in order to raise the success rate for the girls who will eventually leave JJS. If just one young girl reads my story, and can find the strength in herself to change for the better, then my sharing will not have been in vain.
 
Resources
http://www.law.umn.edu/jli/beccabill.htm  Article from the University of Minnesota Law Journal examines the gender-specific problems and needs of girls in the juvenile justice system. Also examines the specific case of one young runaway girl and the state legislation that resulted from her case. 
Big Sisters of Los Angeles
http://www.bigsistersla.org/home.htm  Group aims to empower at-risk girls by pairing them with female role models in mentoring relationships. The web site provides information about available orientations, activities, and trainings. 
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State Task Force Contacts
 
State Wide:         Vanessa Jarrell         (801) 265-5808
                  Nanon Talley         (801) 538-4312
Training:                  Sharon Osborne         (801) 265-7571
Logan:                    Holly Tuha          (435) 723-2031
Ogden:                   Chanelle Toyn          (801) 334-0210
Salt Lake:                  Heidi Groussman         (801) 284-0257
                                   Kelly Shaheen          (801) 954-9224
Utah County:          Noela Karza          (801) 370-0503
                                Chris Roach          (801) 342-7840
 St. George         Sterling Cabana         (435) 627-2800         
 Rural:                  Joann Smuin          (435) 789-2045
 
Reflections:          Sheila Wooten          (801) 779-6521          Ogden CM:         Emmett White         (801) 779-6527
Millcreek:                  Sosie Bouchard          (801) 334-0210
Archway:                  Ken Kashiwaeda         (801) 778-6502
Ogden O&A:           Danny Whittaker         (801) 627-0326
Davis YS:                  Tracy Hart                  (801) 447-0958
Davis Area YC:         Cindy Clayburn          (801) 774-8767
Farmington Bay:          Trevor Loria          (801) 451-8620
Weber Valley:         Heather Treece          (801) 825-2794 
 
By Area
By Facility
 ICAP:                  Linda Lowe         (801) 265-5960
O&A:                  Heidi Groussman         (801) 284-0257         
Decker Lake         Andrea Casto         (801) 954-9200 SLCM:                  Diane Draper         (801) 265-7577
SL EI:                  Jessica Xiaz         (801) 685-5710
Genesis:                  Ed Conley                  (801) 576-6700         
SLVDT:                  Jill Rainey                   (801) 265-2060
SL YS                  Lori Lake                  (801) 269-7514
Slate Canyon:         Shanan Cutler         (801) 342-7888
Lightening Peak:                  
Orem CM                  Kritsana Imvitaya         (801)426-7433
Springville O&A:         Rick Harwood         (801)-491-0131         
Dixie Area Detention:         Lahi Vaka                   (435) 627-2800
Washington CYCC:           Tami Fullerton         (435) 656-6100
Iron County YC:         Misty Larsen         (435) 568-1704 
Southwest Utah YC:         Jill McKinlay         (435) 867-2500
Canyonlands YC         Robynn Parker         (435) 259-3733
Castle Country YC         Tonia Turpin           (435) 636-4723                  
Central Utah YC         Ronni Grimlie         (435) 893-2366
Split Mountain YC         Angalee Hatch         (435) 789-2045         
Box Elder:
Cache Valley YC:         Tonya Lundahl         (435) 713-6260
Copper Springs: 
 
If you wish to submit anything for the next newsletter, please send it to Nanon Talley through email by February 1st.  This is a great place to recognize the efforts that are being made around the state and to learn of each other's successes! 
Employee Spotlight
Misty is a Counselor III at the Iron County Youth Center in Cedar City.  Misty has been a key proponent in using her experience to improve the way ICYC works with females. Misty brings a wide variety of experience with her from the different populations and programs she has served within DJJS.  She continually makes suggestions and recommendations to improve the delivery of services regarding the needs of their female population.  Misty has been vocal in suggesting and emailing her thoughts on how beneficial the “Girls Conferences” were at the Statewide Trainings.  She is always looking for new information and resources that will better serve the youth.  She has been key in accessing and developing new material and group information that the youth benefit from.  Misty displays a sincere passion in helping the youth in our care.  She is able to hold youth accountable while treating all youth equally with dignity and respect.  Youth feel safe with Misty because they know her to be fair and consistent.  She is a true advocate for the youth.
Misty is always polite and professional in her dealings with the youth as well as staff, volunteers, parents, law enforcement and other allied agencies  
She has a calm soothing demeanor, which helps her diffuse problems with youth and their parents when they come into Youth Services for Crisis Intervention.  Misty's positive attitude is her most valuable resource.  She always has a smile on her face.  She volunteers to take on new assignments with enthusiasm and willingness.  She constantly looks for ways to boost morale and has the ability to promote team building within the facility.  Her co-workers enjoy her, often seeking her out for advice and guidance.  Misty is a valuable resource and we feel very lucky to have her passion and dedication.
 
Misty Larsen
Iron County Youth Center
Jill McKinaly

